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June 19, 2015 – Mandated Sick Pay Benefits for California Employees  
 
Effective July 1, 2015, a new California law requires most employers to provide at least three days of 
annual paid sick leave to California employees who work for them at least 90 days. 
 
The new mandate does not apply to:  

• Employers who already have a paid sick leave or paid time off (PTO) policy that meets this bill’s 
minimum requirements; 

• Employees, including construction workers, covered by certain collective bargaining 
agreements; 

• In-home supportive service workers; and 
• Certain flight deck and cabin crew employees of air carriers. 

 
The law states that paid sick time must accrue at the rate of one hour for every 30 hours worked.  
Employees can start using the sick time beginning on the 90th day of employment.  The rate of sick pay is 
the employee’s hourly wage.   

Sick days may be taken for preventative care as well as diagnosis, care, or treatment of an existing 
health condition for the employee or the employee’s family member.  Paid sick days may also be used 
by victims of domestic violence, sexual assault, or stalking. 
 
Unused sick days must be carried over (although the carryover can be capped at six days).  An employer 
is not required to pay more than three sick days per calendar year.  By carrying unused sick days over, 
employees can use sick days at the beginning of the year.  An employer can avoid having to carryover 
unused sick days on its books by making three days of sick pay available up front at the beginning of the 
year.  Unless an employee is rehired within one year, an employer is not required to pay an employee 
for accrued sick time if an employee is fired, resigns, retires, or otherwise separates from employment. 

Employers have specific responsibilities to comply with the new mandate.  Employers must post a notice 
outlining employees’ rights to paid sick pay benefits.  Additionally, employers must provide written 
notice of the benefits available to employees at the time of hire and provide an accounting of available 
benefits to each employee on each payday. 

If we can answer any questions for you on the California Sick Pay Benefit requirements, please feel free 
to contact our office.  For additional information, we also encourage you to visit the Division of Labor 
Standards Enforcement website at http://www.dir.ca.gov/dlse. 
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